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Welcome
There are two big things that | want you to get out of the session
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AShare the story of Enabling Enterprise i why
we started, what we wanted to achieve and what
actually happened.

AExplore six principles that have emerged in our
work so far.

Objectives
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The problem
Enabling Enterprise grew out of my experience as a business studies teacher in London
in 2007-09.

The challenge is studentso6é preparati on

[

[

: A Enterprise and employability skills

| A Experiences and understanding of the working world
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; The students set up their

I own businesses and used

I that as the tool to learn the
: business studies curriculum.

: They also went on trips to
different businesses, to
make the link between the
classroom and the real

increases in engagement
and the stude
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: The result was huge
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Setting up Enabling Enterprise

One day, all students will leave school
equipped with the enterprise skills,
experiences of work and the aspirations to
succeed.
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Achieving the mission
We want to put every child we work with on the trajectory for future success by ensuring
they develop these key skills with all the rigour of their academic learning.




Lesson time
projects

Challenge
Days

Trips to
businesses

Skills
Assessment

Teacher
Support

Short lesson-time projects can bring enterprise into
English, maths and other areas of the timetable.

Exciting and engaging days run across the school or
college, including introductions to politics, business
or the world of work.

Designed to draw out the links between the
classroom or coursework projectandt he nAr e al
worldo hosted by a business

A complete skills assessment using a rigorous
framework of quantitative skills measurement to
show programmeds effects.

To build on enterprising principles, and introduce them
elsewhere into the curriculum..
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How 1 tO0s grown
Over the | ast six years weobdve grown from
this year alone.

I Top Level Targets: Social Impact
Students Teachers Trained Schools Engaged

58,500 students 2,100 teachers 207 schools
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Building strong partnerships

Our programmes have been enabled by a growing group of over 100 business partners
and supporters.
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What is Enterprise Education?
There are many different definitions of enterprise from different organisations.
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Pearson Spectrum
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UK Definition Spectrum

Enterprise education Entrepreneurship education
Holistic and broad Marrow and focused

A lens for viewing all education, a mindset Education for self-employment and business
Focus on ‘soft’ skills, behaviours, competencies Focus on “hard” skills and knowledge
Broad work and life skills Specific business and start-up skills
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We focus on developing the
work/life/employability skills needed to
| S—| succeed. Communicated to students through |~
N a shared common |l dnguage
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The Enterprise Skills
8 Key Enterprise Skills run throughout all of our EE programmes. Everything we do is
focussed around ensuring these skills are being developed from a young age.
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